Hawaii Executive Collaborative Summary

Mission: To inspire, empower, and leverage leadership to create global change
rooted in Hawaii’s Soul.

Category: Community support services

Contact: Lynelle Marble, Executive Director

Address: 827 Fort Street Mall, 2™ Floor, Oahu, HI 96813

Grant History: N/A

2025 Request: $50,000 for general operating support

Notes:

e Collaborative formed by 600+ leaders from all sectors of the community to
accelerate systemic change by building trust, conveningin safe ways to discuss
alternative perspectives to addressing challenges, and to hold accountable for
decisions affecting the entire community.

e Examplesinclude Lahaina community rebuilding, military and community MOU,
vigil for healing, Ceded Lands use and development.

o  $150K Hawaii Community Foundation; $200K Omidyar Ohana Fund, and multi-
year funding from local corporations, foundations, and other organizations.

e Lynelle metwith Bill and Kelvin in 3Q 2024.
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hec EXECUTIVE
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DORCY FOUNDATION GRANT PROPOSAL

Requested Amount
The Hawai‘i Executive Collaborative humbly requests a $50,000 grant from the Dorcy Foundation.
Mahalo nui loa for the consideration.
Submitted by:
Lynelle Marble, executive director
Hawai‘i Executive Collaborative
827 Fort Street Mall, 2" Floor
Honolulu, HI 96813
Phone: 808-295-6162

Who We Are
The Hawai‘i Executive Collaborative (HEC) is a nonprofit organization comprised of leaders from all
sectors who are committed to working together to create a more resilient economy and community.

HEC stems from the 50+ year old Hawai‘i Executive Conference, a forum for CEOs to share ideas and
innovate. In 2018, the Conference was relaunched with a new focus: to create a leadership culture
where CEOs and top decision-makers from all sectors were committed to working collaboratively for
the benefit of Hawai‘i. The commitment by these leaders resulted in HEC being formed as a nonprofit
to be a backbone, bridgebuilder, and organizer of their collaborative work.

HEC’s mission is to inspire, empower, and leverage the collaborative leadership of top decision makers
to create local and global change that is rooted in Hawai‘i's Soul .

What We Do
HEC focuses on:
e Bringing together leaders from all sectors to accelerate systemic change by incubating
innovative ideas to transform the status quo, fill gaps, and amplify existing efforts.
e Building and fostering a collaborative leadership culture by serving as a convenor and bridge
builder, providing backbone support to shared actions.
e Prioritizing building of new and unlikely relationships and cultivating existing ones to fortify
trust, broaden perspectives, and nurture responsibility and accountability for their actions to
each other.

The pillars by which we operate are:
e Collaborative Leadership — we work to engage leaders who are driven by a deep conviction to
aligning in purpose and taking bold action to help build a more resilient Hawai‘i and world.
e Collective Action — we leverage expertise and influence — whether as leaders or as supporters
— to transform systems to accelerate and improve outcomes informed by community needs.



e Commitment to Change — at the core of all we do, our work is grounded in Hawaiian values,
inspiring a leadership culture built on mutual trust, shared knowledge, and a common
connection and commitment to this ‘dina and its people.

Key functions include:

« Working to Shift and Change Systems — Uniting and aligning leaders from all sectors and
backgrounds so that challenges and issues are resolved faster and amicably.

. Common Data Utilization — Leveraging shared data among leaders for aligned goals and
impactful community solutions.

o Creating Safe Collaboration Spaces — Providing intimate, confidential environments for leaders
to gain new understandings, build trusted relationships, find common ground, create shared
actions.

« Commitment to the soul of Hawai‘i — Helping leaders to understand and embrace a shared
kuleana for perpetuating and protecting Hawai‘i’s culture and values.

Why? What Is the Need?

In a fragmented landscape that often hinders progress, HEC bridges communication gaps, helping
leaders comprehend the broader implications of their decisions. HEC’s role is essential in organizing
leaders from various sectors, ensuring alignment and awareness of their collective impact on the state.

Previously, a lack of coordinated action led leaders to operate in silos, stalling collaboration and
innovation. HEC effectively fills that void, facilitating dialogue that allows leaders to learn from each
other and draw on collective knowledge. This is critical for tackling complex issues where diverse
perspectives are essential.

By encouraging leaders to engage with communities, HEC fosters a culture of accountability and
responsiveness, empowering leaders to develop informed strategies that reflect residents' needs. This
bridging of knowledge cultivates trust between leaders and communities.

HEC occupies a space previously unfilled by any other organization, bringing together diverse sectors
for the common good. Its initiatives elevate discussions around systemic challenges, equipping leaders
with the tools necessary for meaningful transformation in Hawaii.

What is HEC Trying to Accomplish?
HEC focuses on key objectives to create positive change and resilience:

« Building Trust — Through safe convening spaces and accountability to each other, leaders are
establishing and strengthening trust, including with those who they don’t know or may have
opposing views.

o Finding Common Ground — Based on new and strengthened trusted relationships, leaders have
shifts in thinking and are able to find common ground and shared values resulting in different
actions and collaborative work.

o Addressing Systemic Challenges: Through shared understandings and trusted relationships,
leaders are tackling critical issues collaboratively and creating sustainable solutions inan
accelerated and amicable way.

« Encouraging Collaborative Leadership: Fostering leadership grounded in Hawaiian values for
more effective collaboration.




o Advancing Community Solutions Through Collaborative Leadership: Foundational to all of our
work, is ensuring that it is grounded in Hawaiian values, informed and engaged with community
leaders, and rooted in ‘Opa Ali‘i (benevolent and bold leadership).

What is Rediscovering Hawai‘i’s Soul (RHS)?

With the growing conflicts arising in Hawai'i including Mauna Kea, Pohakuloa Training Area, Red Hill,
and others, leaders recognized that the soul of Hawai‘i was at risk. They recognized that these issues
were symptoms of a much greater divide and if left unresolved, it could become permanent and all that
we feel is special about Hawai‘i could be lost.

So leaders engaged Reos Partners, a global social impact company, to utilize their Transformative
Scenario Planning process to develop the Four Possible Futures of Hawai‘i’s Soul scenarios. These
stories about what could happen in Hawai‘i were created through a set of convenings, planned by HEC
in partnership with Reos, with a diverse group of leaders from all sectors, backgrounds, and
ethnicidesand included Native Hawaiian kiipuna and cultural practitioners, along with CEOs from
businesses and nonprofits.

RHS emphasizes the importance of culturally grounded approaches that respect and reflect Hawai‘i’s
unique heritage. By integrating Hawaiian values into discussions and decision-making processes, HEC
encourages solutions that are meaningful and sustainable, where every person — regardless of
background — has a shared kuleana (responsibility) to live with island consciousness and to work
together to help our ‘aina and people thrive.

The result from these convenings are:

e Hawai‘i’s Soul Tools — The Hawai'i’s Soul scenarios and Hawai'‘i’s Soul framework were co-
created by the diverse group of leaders through open and at time, difficult conversations. These
tools are now being used to open candid conversations so leaders can find common ground and
create collaborative actions.

e Shifts in Thinking and Relationships — With new perspectives gained and common ground
established, individuals are shifting their thinking, relationships, and actions.

e RHS Network — Over 600 leaders from all sectors, backgrounds and ethnicities are engaged
open, candid conversations utilizing the Hawai‘i’s Soul tools. Holding themselves accountable to
these new understandings and relationships, opportunities for collaborative, cross-sector work
were identified. ;

e Addressing Critical Community Issues — RHS focuses on tangible challenges affecting Hawai'i,
such as: land stewardship; housing; climate resilience; and culturally relevant education. By
promoting dialogue and collaboration on these pressing topics, RHS develops effective
strategies that respond to the unique needs of communities.

What Difference Is HEC Making?

Through our role as a backbone, bridgebuilder and convenor, and utilizing of the RHS tools and
engagement of the network, we’re achieving progress on our goals of 1) creating a bold and
collaborative leadership culture; 2) perpetuating, protecting, and preserving Hawai‘i’s Soul; 3) serving
as an incubator to accelerate and align existing efforts and fill gaps to address Hawai‘i’s toughest
challenges. Our work is also helping us to set a strong foundation to achieve the long-term goal of




helping to build a more resilient community and economy for Hawai‘i for the benefit of generations to
come. In addition to results shared above, examples of impact include:
e Collaborative Work to Address Community Issues:

o Military and Community — Through a convening of key stakeholders that included top
military leaders from all branches from DC and Hawai'i, along with HEC and community
leaders, an MOU was created to capture the shared understandings achieved. The MOU
states the DOD’s commitment to put ‘dina and culture at the forefront of their decision
and acknowledges that Hawai‘i should be treated differently than other states. Actions
related to MOU are now being formed including: uniformed and consistent cultural
training for all military branches; affordable housing development on unused military
lands; alighment on land lease negotiations

o Lahaina - Following the devasting fires on August 8, 2023, HEC partnered with the Maui
and Lahaina community in the following ways:

o Convening. HEC brought together 40 key stakeholders, including: klipuna; civic
leaders; government officials (Governor, Mayor, DHHL, FEMA, etc); and business
leaders, to address Lahaina’s recovery. This convening created a safe, inclusive
space for diverse perspectives to converge and explore resilient solutions.
Utilizing Reos Partners’ Radical Collaboration approach, HEC facilitated cross-
sectoral trust-building, essential for effective and unified community recovery
efforts. This collaborative model is key to addressing complex issues impacting
Hawai‘i’'s communities.

The convening helped participants reach a shared understanding of Lahaina’s
current needs, identify priorities for community-led resilience, and develop
actions to transition from recovery to rebuilding. This structure reflects HEC’s and
RHS's effective methodology of setting clear objectives and building common
ground, which is essential for advancing long-term economic development,
cultural preservation, and environmental resilience.

The Lahaina convening not only supported local recovery but also established a
replicable model for addressing other deep-seated issues. By encouraging multi-
sectoral trust and a shared vision, HEC demonstrated how complex, statewide
issues can be tackled through inclusive, well-organized engagement. Results from
the Lahaina convening included a commitment to work together in the following
areas: master plan for the rebuild of Lahaina, convening on the water issue,
rebuild of housing, restoration of historic places of worship, and restoration of
Moku‘ula. Work continues in those areas.

= Vigil for Healing. At the request of Native Hawaiian kupuna on Maui, HEC
planned a statewide, day-long vigil — Kipuni Aloha no Maui — to honor those lost
in the fires and to begin the healing process. Results included:

= The first collaboration between all community programming stations
across the state — ‘Olelo, Akaku, Na Leo, Ho'ike. The stations won a
national award for the collaboration that was coordinated by HEC. They
now are looking for ways to collaborate, which they did not think was
possible prior to the vigil.

= The first collaboration between all faiths. During the statewide vigil,
leaders from all churches were engaged in noon and sunset ceremonies.

s The first live, simultaneous, statewide sunrise and sunset ceremonies by
Native Hawaiian kiipuna, kahu, and kumu hula.



»  Global attention with comments on live feeds saying that the world needs
to build on the example of Hawai‘i in how to come together.

o Ceded Lands (Kingdom Lands) — A group of HEC leaders continue to convene on ceded
lands recognizing it is a critical issue facing Hawai‘i. A short, mid, and long-term plan was
developed to help address the areas that present the greatest challenges. The first steps
identified:

Education to the broader community. Recognizing the complexity of the issue,
the group put education as a priority to help level set the understanding of ceded
lands based on fact. The December issue of Hawai‘i Business article, “Seeking a
Way Forward on Ceded Lands,” was the first result of helping to get broader
education into community leadership.

Developing an accurate inventory. The committee is now working with DLNR,
OHA, and other key stakeholders to help accelerate the completion of an
accurate inventory.

Ahupua‘a and Konohiki systems. The group acknowledged that the best ways to
steward these lands for the benefit of all people in Hawai‘i, is to return to the
ahupua‘a and konohiki systems. They are now evaluating how these systems can
be incorporated with existing “western” government systems and how it can be
scaled statewide.

o Support of additional hui or collaborative group actions — Through RHS, cross-sector
and/or cross-function teams have come together to address issues within their sphere of
influence. HEC provides convening spaces and structure to help these groups advance on
their work. Together we also ensure that all conversations and actions are weaved
between groups to ensure that the network as a whole aligns efforts. Issues being
worked on include: culturally sustainable tourism; resilience workforce and community
resiliency; education with a focus on teacher retention and cultural education being
weaved seamlessly through the curriculum; climate resilience; and restoration of
fishponds across the state.

Significant Funding Sources

Hawai‘i Community Foundation - $150K
Omidyar ‘Ohana Fund - $200K

e Support of RHS: Bank of Hawai‘i, Central Pacific Bank, American Savings Bank, First Hawaiian

Bank, Tradewind Group, Kamehameha Schools, Hawai‘i Pacific Health, Matson, HMSA, Hawai'i
Community Foundation, Doris Duke Foundation - $50K per year for three years from each entity
(majority of support ends in 2025 and have given verbal commitments to the same level of
support for the next three years)



Assets
Current Assets
Long-term Assets
Intangible Assets, Net
Total Assets
Liabilities and Net Assets
Liabilities
Short-term Liabilities
Total Liabilities
Net Assets
Total Liabilities and Net Assets

Hawaii Executive Collaborative

Balance Sheet
Year To Date 11/30/2024

Current Year Balance

731,057.28
43,941.55
14,833.42

789,832.25

104,475.57
104,475.57

685,356.68
789,832.25

Accumulus did not perform an audit, review or compilation engagement on these financial statements, and no assurance is provided on them.

Created on 01/27/2025, 1:52 PM HST
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PUBLIC INSPECTION COPY

OMB No. 1545-0047

2023

Open to Public
Inspection

o 9 9 0 Return of Organization Exempt From Income Tax

Under section 501(c), 527, or 4947(a)(1) of the Internal Revenue Code (except private foundations)
Do not enter social security numbers on this form as it may be made public.
Department of the Treasury
Intemnal Revenue Service Go to www.irs.gov/Form990 for instructions and the latest information.

A For the 2023 calendar year, or tax year beginningl and ending
C Name of organization

HAWAII EXECUTIVE COLLABORATIVE

D Employer identification number
B  Check if applicable:

Address change Doing business as 84-4041099
Name change Number and street (or P.O. box if mail is not delivered to street address) Room/suite E Telephone number
Initial retum 827 FORT STREET MALL, 2ND FLOOR (808) 523-5644
Final return/terminated]  City or town, state or province, country, and ZIP or foreign postal code G Gross receipts $
AmandeCIStI HONOLULU, HI 96813 2,966,357,
Appiication pending | F Name and address of principal officer:  DUANE KURISU H(a) el o return for H Yes El No
8§27 FORT STREET MALL, 2ND FLOO, HONOLULU, HI 96813 H(b) Are all subordinates included? Yes No
1  Tax-exempt status: ‘ X l 501(c)(3) ‘ | 501(c) ( ) (insert no.) l l 4947(a)(1) or . I 527 If "No," attach a list. See instructions.
J  Website: WWW .HEC.ORG H(c) Group exemption number
K Form of organization: | X l Corporation ‘ ‘ Trustl I Association l l Other l L Year of formation: 202 O’ M State of legal domicile: HI
Mjummary
1 Briefly describe the organization's mission or most significant activities: WE MOBILIZE LEADERS TO COMMIT TOWARD THE
2 SAFETY, WELLNESS, AND PROSPERITY OF HAWAT 'T AND ITS CENTRAL PLACE IN
§ THE WORLD.
§ 2 Check this box L_] if the organization discontinued its operations or disposed of more than 25% of its net assets.
8 3 Number of voting members of the governing body (Part VI, line TB) 2 oo § 5 B i e e e B W 3 4
‘f, 4 Number of independent voting members of the governing body (PartVl,line1b), . . . . . o« v v v v v v s o 4 4
;3 5 Total number of individuals employed in calendar year 2023 (Part V, line D8V it 5 S i @ e & e e G R T ) 5 2
':.-E 6 Total number of volunteers (estimate ifNECESSANY) . . v v v v s = & ¢ s s v s v w o s s s a5 s n 8 s 0 x5 v = 6 4
< | 7a Total unrelated business revenue from Part VIll, column (C), ine12 . .« v v v v s v v e v v w e e e 0w e e 7a NONE
b Net unrelated business taxable income from Form 990-T, Partl,line 11 . . . o + v o o v 2 o 0 s o a0« 2 = o« 7b NONE
Prior Year Current Year
o| 8 Contributions and grants (Part Vill, line 1) I T T 2,753,825, 2,435,143.
g 9 Program service revenue (Part VIILIine2g) . . . . v v v v v i v s e nna e e 643,497. 530, 950.
E 10 Investment income (Part VIII, column (A), lines 3,4,and7d), . . . . o v v v @ v ww . n 56. 264.
11  Other revenue (Part VI, column (A), lines 5, 6d, 8c, 9¢,10c,and11€), . . v v v v v v m e s NONE NONE
42 Total revenue - add lines 8 through 11 (must equal Part VIil, column (A), line 12)s 5 o 5 e 3,397,378 2,966,357.
13 Grants and similar amounts paid (Part IX, column (A), lines 1-3) . . . . . . . .« v v v o .. 268,868. 206,204.
14 Benefits paid to or for members (Part IX, column (A), line R NONE NONE
e 15 Salaries, other compensation, employee benefits (Part IX, column (A), lines 5-10), . . . . . . 263,533. 301,662.
% 16 a Professional fundraising fees (Part IX, column (A), line11e) , . . . . .« v 0 v v v s v v = - NONE NONE
2 b Total fundraising expenses (Part IX, column (D), line 25) NONE
Y147  Other expenses (Part IX, column (A), lines 11a-11d, 11-24€) . . . i i i h e n e e e e 3,280,102. 2,209,660.
18 Total expenses. Add lines 13-17 (must equal Part IX, column (A), line 25) o soa e w s 3,812,503. 2,717,526.
19 Revenue less expenses. Subtractline18fromline12. . . v o v v o v v o 2 0 v« 2 0 s n -415,125. 248,831.
5 § Beginning of Current Year End of Year
85120 Total assets (Pt X, N 16) . .+ .+ .+« v sv s eeeen e e 761, 649. 1,023, 450.
28|21 Total liabilities (PartX, 1€ 26). . . . 4 v v w e w e 118,744. 131,714.
wé 22 Net assets or fund balances. Subtractline21 fromline20, . . o + « o & o o o ¢ = o s s o = 642,905. 891, 736.

Signature Block

Under penalties of perjury, | declare that 1 have examined this return, including accompanying schedules and statements, and to the best of my knowledge and belief, it is
true, correct, and complete. Declaration of preparer (other than officer) is based on all information of which preparer has any knowledge.

3

] 11/12/2024
Sign Signature of officer Date
Here
DUANE KURISU PRESIDENT
Type or print name and title
Print/Type preparers name Preparer's signature Date Check [_J if | PTIN
Paid
Pf;parer STEVEN T RUTTI self-employed | 00775456
Use Only Firm's name ERNST & YOUNG U.S. LLP Firm's EIN 34-6565596
Firm's address 101 E WASHINGTON ST, STE 910 PHOENIX, AZ 85004 Phone no. 602-322-3000
May the IRS discuss this return with the preparer shown above? Seeinstructions, . . . . v @ o v v o s s 0w e 0w . \_XJ Yes \__‘ No
For Paperwork Reduction Act Notice, see the separate instructions. Form 990 (2023)
JSA

3E1010 2.000
6132RV 1018 v23-7.10 ()



Form 990 (2023)

HAWAII EXECUTIVE COLLABORATIVE

84-4041099

Page 9

Statement of Revenue

Check if Schedule O contains a response or note to any line in this PartVIll . . . . .+ . .« .

A (B) (C) (D)
Total revenue Related or exempt Unrelated Revenue excluded
function revenue business revenue from tax under
sections 512-514
gf% 1a Federated campaigns « « « = « = = « | 13
€
83| b Membershipdues. « « = v« v v« 1b
CD_E ¢ Fundraisingevents . . « . .. .. .| 1€
) b
Ex5 d Related organizations - . . - -« . . | 1d
0“__5- e Government grants (contributions) . . | 1e
9=
gm f Al other contributions, gifts, grants,
'*;E and similar amounts not included above . | 1f 2,435,143.
gs g Noncash contributions included in
=
g'g fines1a-1f « « « v v o v v oo« 19 [$
O%| h Total. Addlines1a-1f . . v v v o« . . s 0 i e 2,435,143.
Business Code
8 95 REGISTRATION FEES 900099 530, 950. 530,950.
Se| b
N e &
ES
go| d
o
o e
B
a f  All other program service revenue « = = « -
g Total. Addlines2a-2f . . . o v o o v =« « o e A A 530, 950.
3 Investment income (including dividends, interest, and
other similar amounts). « « « + + v o & o 8 & = 8 x e = xx s 264. 264.
4  Income from investment of tax-exempt bond proceeds . . - NONE
5 ROYValti®S « « « v & # s s s s & &+ o 2 & s & 8 o = v &« s =« NONE
(i) Real (ii) Personal
6a Grossrents . . . . . | Ba
Less: rental expenses| 6b
Rental income or (loss)|_6¢ NONE| NONE|
Net rentalincome or (10S8)«+ + « + « = = « « o & s+ a o o s o« NONE
7a Gross amount from (i) Securities (if) Other
sales of assets
other than inventory| 7a
g b Less: cost or other basis
S and sales expenses . » | 7b
é ¢ Ganor(loss) - . - - | 7¢c
5 d Netgainor(loss) « - « « = « « i s m G w5 NONE
g 8a Gross income from fundraising
events (not including $
of contributions reported on line
1c). See Part IV, line18 + + . . . . . .| 84 NONH
b Less: direct eXpenses « « « + « « » « +L. 80 NONEH
¢ Net income or (loss) from fundraising events . . . . . . i NONE
9a Gross income from gaming
activities. See Part IV, line19 . . . . .| 9a NONH
b Less: direct eXpenses « « « » « « « .« . 90 NONEH
¢ Net income or (loss) from gaming activities. . + = « . . . . NONE
10a Gross sales of inventory, less
returns and allowances = « « = = « = .| 10a NONE]
b Less: costofgoodssold . - » « » . . . 10D NON|
¢ Net income or (loss) from sales of inventory. « « = « » « « « « NONE
g Business Code
ggiMa
Se
Se| b
=>
28| o
-é d Allotherrevenue « « « « « s+ + « s s » &
e Total. Addlines11a-11d .« = & o « o o & « s & o s o o s = = NONE
12 Total revenue. See instructions - « « = = s & & & & 2 = « « w 2,966,357. 530, 950. NONE 264.

JSA
3E1051 2.000

6132RV 1018

V23-7.10

Form 990 (2023)

14



Form 990 (2023)

HAWAII EXECUTIVE COLLABORATIVE

84-4041099

page 10

Statement of Functional Expenses

Section 501(c)(3) and 501(c)(4) organizations must complete all columns. All other organizations must complete column (A).

Check if Schedule O contains a response or note to any line in this Part IX

Do not include amounts reported on lines 6b, 7b,

(A)
Total expenses

(B)

(€)

(D)

8b, 9b, and 10b of Part VIl P oo i’ ol gy
1 Grants and other assistance to domestic organizations
and domestic governments. See Part IV, line21 . . . . 206,204. 206,204.
2 Grants and other assistance to domestic
individuals. See Part IV, line22 . . . . ... .. NONE
3 Grants and other assistance to foreign
organizations, foreign governments, and
foreign individuals. See Part IV, lines 15 and 16 NONE
4 Benefits paidtoorformembers, , . . ... .. NONE
5 Compensation of current officers, directors,
trustees, and key employees , - 178,610. 75,000. 103,610. NONE
6 Compensation not included above to disqualified
persons (as defined under section 4958(f)(1)) and
persons described in section 4958(c}3)B) . . . . . . NONE
7 Other salariesandwages , , . ., .. ...« « 88,947. 19,000. 69,947.
8 Pension plan accruals and contributions (include NONE
section 401(k) and 403(b) employer contributions)
9 Other employeebenefits « « « « v« s ¢ o = o« NONE
10 Payrolitaxes - + « =« « s = =+ s G ke @ owe e 34,105, 34,105.
11 Fees for services (nonemployees):
a Management |, |, .. ........... NONE
Gl phan neae e Basd e siE s 738. 738.
CASOOUNING , o« v v v o w m s 22,039. 22,039.
dLobbyiNg .. vv v r e NONE
e Professional fundraising services. See Part IV, line 17, NONE
f Investment managementfees , ., .. ... .. NONE
g Other. (if line 11g amount exceeds 10% of line 25, column SEE SCHE O
(A), amount, list line 11g expenses on Schedule O « won w @ 364 1A 169. 301 4 995. 62 4 174.
12 Advertising and promotion , , ., . .. ... .. 28,992. 26,785. 2207 <
13 OFfiCEEXDENSES + v v v v+ s s s s s s 2 0 s 10,991. 264. 10,727.
14 Information technology. « + + « + « s = = = » = 6,827. 300. 6,527.
15 Royalliess v v 50 3 xos 5 s 5@ s & s & = NONE
16 OCCUPANCY |, . . v v v v v s s o s = s == =« 51,522. 51,522.
17 Travel . . o o 0 c 5w @ S5 p 8ok & mon wow 177,177. 175,691. 1,486.
18 Payments of travel or entertainment expenses
for any federal, state, or local public officials NONE
19 Conferences, conventions, and meetings 8,791. 8,791
20 INterest , . o v v h e e e e s 431. 431.
21 Paymentstoaffiliates. . . . v v s v w0 n e NONE
22 Depreciation, depletion, and amortization , , , , 12,755 12,755.
23 INSUFANCE |, . & & v v s e s o s o n n s o o s 533 533.
24 Other expenses. ltemize expenses not covered
above. (List miscellaneous expenses on line 24e. If
line 24e amount exceeds 10% of line 25, column
(A), amount, list line 24e expenses on Schedule 0.)
a EVENT EXPENSES 799,546. 799,546.
b OUTSIDE SERVICES 624,582. 599,005. 25,571,
¢ PROGRAM SUPPLIES 56, 7137. 56,737.
d BANK CHARGES 17,7162. 17,758. 4.
e All other expenses 26,068. 14,7009. 11,358,
25 Total functional expenses. Add lines 1 through 24e 2, 147,526 2+3027216; 415, 310. NONE
26 Joint costs. Complete this line only if the
organization reported in column (B) joint costs
from a combined educational campaign and
fundraising solicitation. Check here [g___| if
following SOP 98-2 (ASC 958-720) . ., . .. ..
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Balance Sheet
Check if Schedule O contains a response or note to any lineinthisPart X .................... [:I
(A) (B)
Beginning of year End of year
1 Cash-non-interest-bearing . . .. .. ..o v i vttt nnm oo nn 415,707.] 1 353,187.
2 Savings and temporary cashinvestments. . . . . . . .« ..o oo a s 130,073, 2 250,111,
3 Pledgesandgrantsreceivable,net . . . . .. .. .0 a s e NONE 3 NONE
4 Accountsreceivable,net . .. .. .. .. i h i e e e e 29,300. 4 280,017.
5 Loans and other receivables from any current or former officer, director,
trustee, key employee, creator or founder, substantial contributor, or 35%
controlled entity or family member of any of these persons . - « . . -« . . . NONE 5 NONE
6 Loans and other receivables from other disqualified persons (as defined
under section 4958(f)(1)), and persons described in section 4958(c)(3)(B). . NONE 6 NONE
,g 7 Notesandloansreceivable,net. . . . . . . . v v i i i i i NONE 7 NONE
@1 8 |Inventoriesforsaleoruse. . . ..o v i it NONE 8 NONE
<| 9 Prepaid expenses and deferredcharges - « - <+« « v s s et n e a NONE 9 18,935.
10 a Land, buildings, and equipment: cost or other
basis. Complete Part VIl of ScheduleD . . .. .. 10a 56,125
Less: accumulated depreciation. . . . . . . . .. 10b 16,142 45, 973./10¢c 39, 983.
11  Investments - publicly traded securities. . . . .« v v 0 0 i b s e e a s NONE 11 NONE
12 Investments - other securities. See Part IV, line11. . . . . . . . - o o o0 ot NONH 12 NONE
13  Investments - program-related. See Part [V, line 11, . . . . . ... ... ... NONE| 13 NONE
14 Intangibleassets. . . . . . v v v v v v i i e s s s s 19,398./14 14,833.
15 Otherassets.SeePartIV,line11. ... . .. i i v i oo s v v o 121,198./ 15 66,384.
16 Total assets. Add lines 1 through 15 (mustequalline33) . ... ... ... 761,649.] 16 1,023,450.
17  Accounts payable and accrued eXpenses. . . . .+ s v s s v e v w e n 65,599.17 40,142.
18 Grantspayable. . . . . v v vt vt s e e e e e e e e sy NONE 18 NONE
19 DeferredreVENUE . v v v v v v o v v m v m et a s s s m e s an s n e NONE 19 50,000.
20 Tax-exemptbond liabilities . . .. .. .. i e NONE| 20 NONE
21 Escrow or custodial account liability. Complete Part IV of Schedule D . NONE 21 NONE
®i122 Loans and other payables to any current or former officer, director,
= trustee, key employee, creator or founder, substantial contributor, or 35%
:'S controlled entity or family member of any of these persons . . . . . . . . . . NONE 22 NONE
-1123  Secured mortgages and notes payable to unrelated third parties . . . . . . . NONE 23 NONE
24 Unsecured notes and loans payable to unrelated third parties. . . . . . . .. NONE 24 NONE
25 Other liabilities (including federal income tax, payables to related third
parties, and other liabilities not included on lines 17-24). Complete Part X
ofSchedule D . . & v+ & ¢ s s s & s @ o s s s s s s s 2 2 5 8 0 = m wona e 53,145.1 25 417572,
26 Total liabilities. Add lines 17 through25. . . . . .« . . . . v o w v 0 v v o 118,744.| 26 131,514,
@ Organizations that follow FASB ASC 958, check here l___]
e and complete lines 27, 28, 32, and 33.
S127  Net assets without donor restrictions. . . . . oo v v i 27
0|28 Netassets with donor restrictions, . . . v v v v v v v v v v o v v a s s an 28
°
= Organizations that do not follow FASB ASC 958, check here
'-"_-_ and complete lines 29 through 33.
: 29 Capital stock or trust principal, or currentfunds . . . . . .. ...« u o NONE 29 NONE
§ 30 Paid-in or capital surplus, or land, building, or equipmentfund . . ... ... NONE 30 NONE
£|31 Retained earnings, endowment, accumulated income, or other funds . . 642,905.| 31 891,736.
%132 Totalnetassetsorfundbalances . . . . . . - v v v o o v e i e n e n e e 642,905.] 32 891, 736.
Z133  Total liabilities and net assets/fund balances. . . . v v v oo o v v u e e 761,649. 33 1,023,450.
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